SAVE THE CHILDREN INTERNATIONAL 
ROLE PROFILE
	[bookmark: _GoBack]TITLE:  UnrestrICTed  Challenge Officer

	TEAM/PROGRAMME: Education
	LOCATION: Kigali

	GRADE: 4 
	CONTRACT LENGTH: Open ended 

	CHILD SAFEGUARDING:
Level 3:  the post holder will have contact with children and/or young people either frequently (e.g. once a week or more) or intensively (e.g. four days in one month or more or overnight) 


	ROLE PURPOSE: 
Save the Children is seeking an Officer (“UnrestrICTed Challenge Officer”) for the two-year UnrestrICTed Challenge funded by All Children Reading: A Grand Challenge for Development, a partnership between the United States Agency for International Development, World Vision and the Australian Government. The objective of the UnrestrICTed Challenge is to benefit children with disabilities through literacy, language and learning support grounded in Universal Design for Learning at home and at school. The UnrestrICTed Officer is responsible for contributing to the development, delivery, and reporting of high quality and innovative  activities under Save the Children’s scope of work. 


	SCOPE OF ROLE: 
Reports to: UnrestrICTed Coordinator 

	KEY AREAS OF ACCOUNTABILITY : 
Objective 1: Operations, Monitoring and Reporting. 
· Attend and participate in routine meetings with UnrestrICTed consoritium members and complete tasks as assigned by the UnrestrICTed Coordinator.  
· Collaborate with Kigali Public Library and Uwezo Youth Empowerment in implementation of the work plan.  
· Communicate with targeted community libraries and key stakeholders on a regular basis.
· Organize and facilitate trainings at community libraries with the UnrestrICTed Coordinator and other actors.  
· Plan and conduct quarterly field visits in cooperation with Kigali Public Library. 
· Collect and submit qualitative and quantitative data to the UnrestrICTed Coordinator. 
· Draft reports as required and ensure these are of the highest quality and submitted in a timely manner to the UnrestrICTed Coordinator. 
· Provide administrative support to the UnrestrICTed Coordinator such as scheduling meetings, arranging transportation and filling procurement requests among other activities.  

Objective 2: Other tasks provided by the line manager.

	BEHAVIOURS (Values in Practice) 
Accountability:
· Holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values.
Ambition:
· Sets ambitious and challenging goals, takes responsibility for their own personal development.
· Widely shares their personal vision for Save the Children, engages and motivates others.
· Future orientated, thinks strategically and on a global scale.
Collaboration:
· Builds and maintains effective relationships with colleagues, Members and external partners and supporters.
· Values diversity, sees it as a source of competitive strength.
· Approachable, good listener, easy to talk to.
Creativity:
· Develops and encourages new and innovative solutions.
· Willing to take disciplined risks.
Integrity:
· Honest, encourages openness and transparency; demonstrates highest levels of integrity.

	QUALIFICATIONS  
· Bachelor’s Degree in education or related field is a requirement.
· Minimum of two years’ experience with progressively increasing responsibility in managing and implementing education and inclusion programs.  
· At least two years of proven experience in activities with projects of similar size and scope.
· Fluency in Kinyarwanda and English. 


	EXPERIENCE AND SKILLS
· Excellent oral and written communication skills in Kinyarwanda and English preferred.
· Familiarity with EdTech solutions, community libraries and inclusion actors in Rwanda. 
· Willingness to work in resource poor environment and be culturally sensitive. 
· Ability to produce reports in English. 
· Ability to work in remote areas. 
· Computer knowledge (MS Word, MS Excel, MS Teams).

	Additional job responsibilities
The duties and responsibilities as set out above are not exhaustive and the role holder may be required to carry out additional duties within reasonableness of their level of skills and experience.

	Equal Opportunities 
The role holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Child Safeguarding:
We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Health and Safety
The role holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.
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