	Job Title: Project Implementation Lead - Building Learning Foundations (BLF) Project
	Responsible to:  Global Programme Implementation Lead

	Responsible for:  Technical Advisors, Programme Delivery Lead, Finance & Grants Lead, People & Resourcing Lead, ME Advisor.
	Location & Function: Kigali, Rwanda, Global Implementation Team

	Job Purpose: The Project implementation Lead is responsible for strategic development, implementation and successful delivery of the Building Learning Foundations (BLF) Project  in Rwanda in line with the donor (BHC/EDT) and VSO standards through our unique Volunteering for Development Approach in order to optimize and contribute to its vision of a fairer world for everyone.

	Responsibilities:
· Oversee the implementation of BLF project and other related VSO projects in country to meet deliverables, timeframe and budget as per donor agreements
· Organize and monitor quality assurance processes and systems to ensure the highest quality of the BLF project implementation, risk management and donor reporting
· Oversee start-up of the BLF and other related projects to ensure quality of risk assessments, employee and volunteer recruitment, induction of project teams and partners into People First practice and VSO and/or donor policies and requirements, partner due diligence and contracting.
· Ensure compliance with all security, fraud and code of conduct to, promote and uphold VSO performance standards 
· Collaborate with multi-disciplinary people resource within implementation team and global support teams. 
· finance, to ensure VSO systems and processes support effective budget and financial, grant management and donor reporting on the BLF Project
· duty of care, technical team for risk assessments, building of duty of care capability in project teams and when supporting incident management responses to medical, safety and security or safeguarding incidents 
· People team on, resourcing to ensure competency based safer recruitment practice, talent management and performance management. Support organizational development to generate content to build the requisite capability for implementation of large and complex grants 
· Legal to ensure compliance with relevant regulatory and due diligence requirements
· Internal audit and risk to ensure VSO systems and processes support identifying, mitigating and        managing risks across the project portfolio.
· Work closely with Practice Area teams to ensure technical leadership of the project.
· [bookmark: _Hlk36735064]Analyze and understand the relevant development context and key stakeholders, shape program objectives, engage volunteers, partners and relevant stakeholders to inform and influence decision making. 
· Develop realistic project plans, work with finance & grants lead to ensure that budgets comply with donor requirements, develop, maintain and regularly review financial plans to deliver program objectives including full participation in the annual budget preparation process. 
· Assess, negotiate, maintain and review relevant partnerships. Build and support networks between key stakeholders (government,donors/other agencies/partners at district level) to strengthen program delivery.
· Manage and motivate a high performing team of staffs and volunteers within the performance management framework, ensuring good customer service and continuous improvement to effectively deliver on program goals.
· Provide leadership as a member of the country leadership team.
	Essential selection criteria
Have an understanding of Volunteering for Development

Knowledge/qualifications: 
· Project management (PMD Pro, Prince II) and/or international development or equivalent experience 
· Degree in international development, community development, social studies, or equivalent. Post graduate qualifications desirable 

Experience: 
· Substantial experience in managing large and complex grants and contracts (at least GBP 6M annually) within the international development sector in Rwanda (experience in managing DFID, USAID, UN grants are preferable)
· Substantial experience of creating and maintaining a high       performing diverse team, managed in line with organization’s values, policies and procedures
· Experience of leading and managing change and employee and volunteers engagement
· Experience in working in and leading partnerships and consortia 
· Experience in project security and risk management, and in    managing duty of care to highest international standards
Skills/Abilities:
· Project donor management
· Management skills with strong development programming experience in one of more of the following thematic areas: Health, Education, Secure Livelihoods & Resilience
· Leadership and people management skills in working across multiple cultural contexts
· Project financial and budget management 
· Evidence based decision making 
· Data and system management; IT literacy (Microsoft, finance, project management software, Salesforce system)

Desired selection criteria
Practical experience within a volunteering INGO context and managing a volunteer programme. Experience of working in a global            organization with matrix or multiple reporting lines.

	VSO has zero tolerance of abuse and exploitation of vulnerable people. We expect all our employees/volunteers to ensure we protect children, young people and vulnerable adults from harm and abide by our safeguarding policy



